
DIVISION OF LABOR STATISTICS & RESEARCH

GovernorArnold Schwarzenegger,STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 

455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102 

ADDRESS REPLY TO:
P.O. Box 420603 

San Francisco  CA  94142-0603 
 
 

                                                                                                                              62-X-999 

 
 

TRAVEL AND SUBSISTENCE PROVISIONS 
 
 

FOR 
 
 

ELEVATOR CONSTRUCTOR: 
ALL CLASSIFICATIONS 

 
 

IN 
 
 

IMPERIAL, LOS ANGELES, ORANGE, RIVERSIDE, SAN DIEGO, 
 SANTA BARBARA, AND VENTURA COUNTIES 

 
PORTIONS OF KERN, SAN BERNARDINO, AND  

SAN LUIS OBISPO COUNTIES 
 
 
 
 
 
 
 
 
 
 

Applies to that portion of these counties south of the Tehachapi Line.  For more information 
contact the Division of Labor Statistics and Research at (415) 703-4774. 





care of enough elevators to warrant keeping 
a man or men working continuously for six- 
teen (16) hours, the men will not be  paid 
overtime between the hours of 4 P.M. and 12 
midnight, except on Sundays. The men are to 
receive 62 hours pay per week for 48 hours 
work, which is time and one-half pay for all 
hours worked in excess of forty. There will 
be two shifts of eight (8) hows each, one shift 
to  work eight (8) hours during the day and 
one shift eight (8) hours to 12 midnight. On 
holidays, one shift shall work eight (8) hours 
during the day, there being no night shift, the 
men taking the holidays alternately, one shift 
working one holiday and another shift work- 
ing the next. Work performed on Sunday is 
to be classed as  overtime and paid for at one 
and one-half times the r a t e  of single time. 
Should i t  be necessary to work three shifts, 
the same conditions shall apply as  for two- 
shift work. 

Par. 8. 
(a) Employees engaged in contract service 

work agree they will respond to call-backs 
outside of their  ~ e g u l a r  work hours. The 
Employer, the local union, and the employ- 
ees shall meet and cooperate in establishing 
a call-back system, which will cover such is- 
sues as a list of employees available on des- 
ignated dates to respond to overtime call- 
backs, the number of employees on call-back 

a t  any given time, replacements for vaca- 
tions and holidays, and trading of on-call 
duby. In the event the local union, the em- 
ployees, and the Employer cannot agree on 
the establishment of the call-back system, 
the Employer and the IUEC nil1 meet to es- 
tablish the system. 

Travel time from home to job and from job 
t o  home on overtime call-backs (starting 
after regular working hours and terminating 
before s tar t  of regular working hours) shall 
be paid for a t  the same overtime rate apply- 
ing t o  the work. Travel expenses on over- 
time call-backs shall be paid as agreed in  
Local Expense Agreements. 

When consecutive overtime call-backs 
occur, the employee shall receive the applic- 
able overtime rate and travel expenses from 
home to job, f ~ ~ o m  that  job to one or more 
other jobs and then back home. 

, Men called out before the regular working 
; hours shall receive t h e  applicable travel 

time and travel expense from home to job. 
(Exception: The Employer may call and in- 
struct men to report to any given job a t  his 
regular starting time on his route in the pri- 
mary.) 

When call-backs made during regular  
working hours extend into overtime and the 
employee is authorized to  continue work, he 
shall receive the applicable travel time and 
travel expense home. 



ARTlCLE Xlll 

Traveling Time and Expenses 

Par. I. When Elevator Constructors are  sent 
outside the primary juristlietion, but 11-ithin 
the zoned area of the secondary ttrarel time 
and travel expense shall be paid in accor- 
ciance with the Ilocal Espense Agreement. 

When Elevator Constructors a re  sent be- 
yond the zoned area of the secondary juris- 
diction 01, outside the secondary jurisdic- 
tion all travel time during the regular es- 
tablished ~ v o r k  hours, Monday through Fri- 
(lay, inclusive, shall be paid a t  single time 
rates. Likewise, 1111 travel time before and 
after the regular established work hours. 
Yonday through Friday. inclusive. shall be 
paid a t  time and one-half rates. Further. all 
travel time on Saturdays, Sundays and Hol- 
idays shall be  paid a t  t ime and one-half 
~ a t e s  (as agreed to in Article IS .  Contract 
Service, trgvel time on overtime call-backs 
is excepted fimom the above). Espenses in- 
curred on trip to be paid by the Employer 
in a c c o ~ d a n c e  with t h e  Local E x p e n s e  
Xaeement .  

Employees operating vehicles p~ovidecl 
by the Employer shall not be entltled to pap- 
lnent of wages or  commuting expenses for 
time spent driving before or after the regu- 
lar working hours from the employee's home 
t o  the first jobsite of the regular work day oi' 

5s 

driving from the last jobsite of rhe regular 
work day t o  t h e  employee's home. (Note: 
Employees shall he  reimbu~sed for any tolls 
in excess of the toll charge for passenger \re- 
hicles). This is not intended ccr c.i~*cumvent 
expenses o r  travel time paid pursuant to  
Art. IX or  Art. XIII andor  a loeai travel and 
expense agreement  or established local 
practices. 

Par. 2. Local unions and local En:!)loyers are 
requested to establish zones \~-irllin the sec- 
ondary jurisdiction and traveling time and 
t~avel ing expense allowances for each zone, 
consistent with existing al~angernents. 

Par. 3. It is agreed the Joint Study Committee, 
composed of th ree  (3) representatives ap- 
pointed by the IUEC and three k.3) represen- 
tatives appointed by NEII shaii be contin- 
ued during the life of this Agreement. 

When the Local Union Com1ni:ree and the 
Area NEII Labor Committee are unable to 
resolve differences regarding local travel 
time and t ~ a v e l  expense agiieements and 
presently recognized primary and secontlary 
jurisdiction, either pal ty may request the 
Joint Study Committee to study :he dispute. 
The Joint Study Committee siiail entertain 
the  request ,  and a f te r  invesr~gat ion and 
study, is authorized to make recommenda- 
tions to the Local Committees. 



The Joint  Study Committee may issue 
guidelines tha t  the Local Committees may 
utilize in negotiating changes t o  and resolv- 
ing disputes over local travel time and travel 
expense agreements. 

All parties shall continue to work under 
the existing local travel time and local travel 
expense agreement for thirty (30) days *om 
the date that either NEII o r  the IUEC are  
notified t h a t  the Local Area Committees 
have reached an impasse. The Joint Study 
Committee may a t  their discretion extend 
the present Agreement for one additional 
thirty (30) day period. 

ARTICLE XIV 

Strikes and Lockouts 

Par. 1. I t  is agreed by hoth parties t o  this  
Agreement tha t  so long a s  the provisions 
here in  contained a r e  conformed to ,  no 
strikes or lockouts shall be ordered against 
either palvty. I t  is understood that this Para- 
graph shall be applied and construed consis- 
tent with the provisions of Article IV, Par. 
11 concerning Grievance and Arbitration 
procedure. 

Par. 2. No st11k.e rritl be callecl against the Em- 
ployer by the Union unless the stiike is ap- 

proved by the Inte~natjonai Office of the In- 
ternational Union of Elevator Constructors. 
Sufficient notice shall be given to the Em- 
ployer before a strike shall become effective. 
Except in the case of Contract Service Work 
as specified in Article IX of this Agreement, 
work stoppages brought about  by lawful 
picketing or strikes by building trades local 
unions affiliated i ixh  Building 'hades Coun- 
cils shall not constitute a strike within the  
meaning of this Article. 

Par, 3. In the event of a strike, work stoppage 
or  lockout affecting Mechanics and Helpers 
on New Construction or Repair Work, men 
working on Contract Service shall not be af- 
fected by such stiike, work stoppage or lock- 
out, and the Union will supply competent 
men to the Employer to do all work covered 
under Contract Service whether such men 
a r e  continuously employed in this work or 
not prior to  the strike, work stoppage or 
lockout. 

ARTICLE XV 

Arbitration 

Par. 1. Any difference or dispute regarding the 
application and construction of this Agree- 
ment. shall be referred to as  a "grievance" 
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'lease be advised t h a t  we have received a ~ ~ r o v a f  from the NEII of f ices i n  
t o  our new wage ra te  increase t o  become .ef fect ive as of September 15,  1997. 

EFFECTIVE SEPTEMBER 15, 1997 p&A LCco 1-4 
I 

Mechanic i n  Charge . . $33.91 \I - 4  p ~ihk G .2 2 - 
J 

Mechanic. . . $ 3 0 . 1 4 5  
A d  . '47 

Helper , . . $21.10 

Probationary Helper. . $15.07 

Pursuant t o  the  Ju ly  9, 1997 Standard Agreemefit - t he re  w i l l  be an increase i n  
employer con t r ibu t ions  t o  be made on the  date of t h e  f i r s t  wage change. The 
enclosed l e t t e r  from N E I L  gives de ta i led  increase in format ion.  

TRAVEL AND EXPENSE: M i  leage Rate e f f :  2/24/97 '. . . 
CARFARE 

Zone I 0 - 10 M i les  Primary o r  FREE ZONE 
Zone I1 10 - 20 M i  fes 50% o f  prevai 1 i ng hour ly  r a te  t $ 6.301: 
Zone 111 20 - 30 Mi les 100% o f  prevai  1 i n g  hour ly r a te  + $12.6W 
Zone I V  Beyond 30 Mi les $34.40 Per D iem 

* - 20 Mi les  a t  p reva i l i ng  mileage ra te  ($.31 1/2 p e r  m i l e )  
** - 40 M i l e s  a t  p reva i l i ng  mileage ra te  ($.31 1/2 per m i l e )  

Enclosed please f i n d  copy o f  l e t t e r  from N E I I  fo r  your re fe r ra l .  

If t h e r e  are any questions, k ind ly  contact our Pasadena of f ice.  

Respectful l y ,  

Earnest L .  Brown 
Business Manager 

ELB/bw 
opei  u#537/AFL-CIO 

enc1 osure 


